
D E G Y  S K I L L B R I D G E  I N T E R N S H I P  

FAQS:  

What are the requirements to apply? 

No prior training is needed to apply to our internship. We ask those 
applying to have an interest in the music/entertainment field and want to 
peruse those fields as a career. You should be open to learning about us as 

a company and growing your skillset. The internship description under 
“How to Apply” gives a full list of characteristics we look for.  

Since we are a newer Skillbridge partner, we are only taking up to 5 
Skillbridge interns a session due to the required workload. Once materials 

are submitted, select applicants will be invited for an interview for the 
upcoming session. Decisions for that session will be announced after.  

What is the company culture like? 

We have a very collaborative and encouraging company culture. As an 
intern, you can work individually and in groups. A typical session has 

around 30-40 interns from all backgrounds and age groups. Projects will be 
given based on interest and availability in the company. Teams range from 

agent training to marketing. Please note this is a completely remote 
internship you will need a reliable computer and internet connection.  

How many hours will I need? 

Skillbridge interns will do anywhere from 30-40 hours a week on average. 
Additionally, your specific Skillbridge advisor may have particular hour 

requirements for your internship. The internship description does state a 
minimum of 10 hours for Non-Skillbridge interns. We expect Skillbridge 

interns to be leaders in the program. 

What happens after my internship? 

As a small company we are not always hiring, but when we are, we 
prioritize current/past interns for any positions. Employment is not 

guaranteed at the completion of your internship. Interns also receive 
professional development, mentorship, and education through guest 

speakers, workshops, and networking events. Interns will be eligible for a 
letter of recommendation, reference request, resume help, and have 
access to our networking group and resources to assist in any future 

opportunities and/or job searches. 

 

HOW TO APPLY: 

1. Research our company 

Before you apply, make sure Degy looks like a good 
fit for you and matches up to your interests and 
timeline. You can find us here: www.degy.com 

2. Read the internship description 

Please read through the internship description 
completely as it outlines the program. You can find 
this as a PDF on our website: www.degy.com/jobs  

3. Send your materials 

To apply for our internship, you will need a resume 
and cover letter detailing why you want to be an 
intern at Degy. Please email those two documents 
as PDFs and include the session you’d like to apply 
for to our internship coordinator, Jessica 
Hamorsky, at jessica@degy.com 

 

Objective 
 

To open Degy Entertainment’s remote internship 
program to transitioning service members who 

have a passion for music, entertainment, business, 
or marketing. 

 

Sessions 
While we do take rolling applications, we have 3 

specific sessions for the program. Detailed starting 
dates will be announced closer to each sessions. 

 
Spring: Jan – May  

Summer: May – Sept 
Fall: Aug – Jan 

Since sessions start together, your Skillbridge 
program will need to align to start in Jan, May, or 
Sept. Session end dates can be extended to meet 

specific Skillbridge requirements, but not reduced.  
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